   

Glendale Primary School

Child Protection Policy    					

At Glendale our ethos of inclusion, equality and fairness is fundamental to the development of confident and effective learners.  We aim to provide a safe, healthy and happy learning environment in which all staff demonstrate a clear commitment to the care and wellbeing of our children.  Part of this commitment is the understanding of the wellbeing indicators of ‘Getting It Right for Every Child’ and the need to intervene in aspects of children’s lives beyond the school gate when we feel their treatment or standard of care falls short of what they deserve.
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The following measures are in place to ensure the safety and wellbeing of our children:
· Daily vigilance of all staff of children’s physical and emotional wellbeing.
· Listening systems e.g. Bubbletime to enable children to access a chosen adult in school.
· Reporting by all staff to HT / DHT of any concerns, no matter how insignificant they may seem.
· Partnership working with families to offer / access support for children.
· Annual whole staff revision of MC57 and its implementation in our school.
· Effective multi-agency working by HT with partner agencies e.g. health and social work.
· HT attends CP trainings as they arise.
· HT records own and staff training.
· Maintenance of chronologies for at risk children.


Annual Whole Staff Review of MC 57 ‘Child Welfare and Safety’

The whole staff, including the janitor and clerical staff meet to re-emphasise the role that every member plays in watching and listening to the children.  Although these categories are no longer used when children are placed on the Child Protection Register, they, and the new ones added, help staff to focus on the range of ways in which children can be at risk.
· 
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· Failure to thrive
· Neglect
· Physical abuse
· Sexual abuse
· Child trafficking

· Internet safety
· Cyber /mobile phone bullying
· ‘Invisible children’




Any member of staff may have a concern as a result of …
· a specific incident
· a disclosure made by a child or young person or parent/carer
· information from a third party
· adult behaviour/circumstances that may place the child or young person at risk of harm
· child/young person behaviour/circumstances that may place the child or young person at risk of harm
· a culmination of minor concerns over a period of time.


What to do if you have a concern

· Consider the wellbeing and safety of the child or young person - listen and reassure 
· Don’t panic
· Don’t ignore
· Don’t agree to keep it secret
· Do not interrogate
· Don’t discuss with colleagues
· Don’t feel daft – your concern might be part of a bigger picture
· Inform the HT or DHT without delay



[bookmark: _GoBack]It is the Head Teacher’s responsibility to record and decide what action to take in the light of staff reports of concerns, and in accordance with the following outlined procedures.
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Child Welfare and Safety

Summary of Referral Procedures: Public Display

FOR ALL STAFF

If you have concerns about a child's or young person's welfare or direct
evidence or suspicion of a child or young person being at risk then
the only way you can protect the child or young person Is to report the
matter. Whether you are a permanent member of staff, a supply teacher
or a visiting specialist you should Intimate your concerns to the Head of
stablishment or, In thelr absence the senior member of staff.

Alertthe Head of Establishment or senior manager immediately
to your concerns. Confirm your report by completing
Management Circular No. 57 Appendix 3 as soon as possible
and at the latest within 24 hours and forward it to the Head of
Establishment.

Follow the guidance of the Head of Establishment or senior
manager in supporting the child or young person and
co-operating with subsequent actions by Social Work Services
and Police.

In exceptional circumstances If a member of staff satisfled with
the decision taken by thelr service or another service In response to
the grounds for concern, the member of staff should try to discuss the

atter further with the manager responsible. If the member of staff Is

@ Il d led and continues to have concerns he/she should contact
the area Qualtty Improvement Officer (child protection) or the Integration
and Inclusion Manager
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Summary of Reporting, Recording and Monitoring
Procedures: Public Display
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The whole child or young person: Physical, Social, Educational, Emotional, Spiritual & Psychological development




