Glendale Primary School


 A Climate for Learning 






‘We strongly believe in the combined strengths and skills of partnership working; seeking to work together to benefit pupils learning and development; ensuring all are safe, active, nurtured, valued, successful, respected and included. ‘
Glasgow City Council, Education
At Glendale our pupils come to school with widely varying pre-school experiences and abilities, and from a variety of religious, social, cultural and ethnic backgrounds. The ethos in our school encourages pupils, parents / carers and staff to recognise these differences and see them as a positive asset that will form the basis of learning. Our ethos of inclusion, equality and fairness is fundamental to the development of confident and effective learners.  We aim to provide a safe, healthy and happy learning environment in which all staff demonstrate a clear commitment to the care and wellbeing of our children. 
Relationships between staff and children, between children and between staff and parents / carers that are built on trust and mutual respect promote positive behaviour, effective learning and a real sense of belonging to the school community.  Staff roles differ but should complement each other in ways that build effective teams and an on-going enthusiasm for improvement across aspects of school life.

Glendale is a warm and welcoming school where pupils are valued as individuals and experience positive interactions in the school setting. It is also an environment where children will be challenged in their learning and in their development as citizens.  We share our high expectations with our pupils and seek to build confidence and self efficacy through an appropriate and varied curriculum. We provide a well planned, differentiated curriculum, which is devised to meet the needs of all the pupils we work with. Our children have the opportunity to work as individuals, or collaboratively, and in an active way. Pupils who have the opportunity to set their own targets, and who achieve and experience success, feel understood and valued and behave well.
Staff are engaged in collegiate and personal CPD to build their own knowledge and expertise.  Teaching staff use teaching for effective learning strategies within the Good Lesson format and carry out a range of assessment and moderation tasks which feed into the round of evaluation, planning and curricular delivery.  Senior mangers work as part of a teaching team through retaining a teaching element to their remits.  This promotes helpful staff discussions about learners’ needs, attainment, tracking and moderation.
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