Glendale Primary School


 Race Equality Statement   
“Bullying is never acceptable.  It is not a normal part of growing up.  It does not build character.
Trust, acceptance, consistency and safety build character.

We must all be good role models in the truest sense and remember – we can make a difference.”

Respect Me 2010

Glendale’s Anti-bullying Policy reflects the message of Respect Me and the 2009 Glasgow City Council guidelines.  Dealing with race or religion-based discrimination is included in our anti-bullying policy, but the promotion of race equality merits specific mention.
Glendale’s children come to school from a range of religious, cultural, social and ethnic backgrounds.  Our school’s ethos encourages staff, children and parents / carers to respect these differences and to see them as positive advantages that will enhance learning and the development of responsible global citizens.

To this end we:

· promote equal opportunities and good race relations in all aspects of school life
· embed age-appropriate anti-racist learning and teaching in Health and Wellbeing lessons from P1 – P7.

· work with parents / carers, and with the wider community, to tackle racial discrimination and to promote good practice (e.g. by increasing parents / carer access to school life through providing interpreters and translations)

· carry out GCC’s policy on recording and dealing with racist incidents.
Glendale Primary School


 Gender Equality Statement   

“Bullying is never acceptable.  It is not a normal part of growing up.  It does not build character.

Trust, acceptance, consistency and safety build character.

We must all be good role models in the truest sense and remember – we can make a difference.”

Respect Me 2010

Glendale’s Anti-bullying Policy reflects the message of Respect Me and the 2009 Glasgow City Council guidelines.  Dealing with discrimination on the basis of gender or homophobia is included in our anti-bullying policy, but the promotion of gender equality merits specific mention.

Glendale’s children come to school from a range of religious, cultural, social and ethnic backgrounds.  Our families come in all shapes and sizes, from single parents or same sex couples to more traditional family units. The Equality Act (2010) charges schools with promoting good attitudes and values with respect to gender, sexual orientation and gender reassignment.  Our school’s ethos encourages staff, children and parents / carers to respect gender and family differences and to see them as positive advantages that will enhance learning and the development of responsible global citizens.

To this end we:

· promote gender equality, encouraging all children to reach their full potential.
· embed age-appropriate anti-sexist learning and teaching in Health and Wellbeing lessons from P1 – P7.

· work with parents / carers, and with the wider community, to have high expectations of all their children, enabling them to be ambitious and self-confident. 
· carry out GCC’s policy on recording and dealing with discriminatory incidents.

Glendale Primary School


 Disability Equality Statement   

“Bullying is never acceptable.  It is not a normal part of growing up.  It does not build character.

Trust, acceptance, consistency and safety build character.

We must all be good role models in the truest sense and remember – we can make a difference.”

Respect Me 2010

Glendale’s Anti-bullying Policy reflects the message of Respect Me and the 2009 Glasgow City Council guidelines.  Dealing with discrimination on the basis of disability is included in our anti-bullying policy, but the promotion of disability equality merits specific mention.

The Equality Act (2010) charges schools with promoting inclusion and with the development of good attitudes with respect to disability.  Our school’s ethos encourages staff, children and parents / carers to respect those with disabilities and to see their full inclusion in the life of the school as a genuine priority. 
To this end we:

· promote disability equality, encouraging positive attitudes and values among all our children.

· support and challenge children with disabilities to reach their fullest potential.

· embed age-appropriate disability awareness learning and teaching in Health and Wellbeing lessons from P1 – P7.

· work with parents / carers, and partner agencies, to understand the additional support needs of children with disabilities and access any necessary staff training.

· make the reasonable adjustments that enable children with disabilities to have the fullest possible participation in the life of the school and maximise their confidence and preparedness for life beyond.  
· carry out GCC’s policy on recording and dealing with discriminatory incidents.

Glendale Primary School


Anti-Sectarian Statement   

“Bullying is never acceptable.  It is not a normal part of growing up.  It does not build character.

Trust, acceptance, consistency and safety build character.

We must all be good role models in the truest sense and remember – we can make a difference.”

Respect Me 2010

Glendale’s Anti-bullying Policy reflects the message of Respect Me and the 2009 Glasgow City Council guidelines.  Dealing with sectarian discrimination is included in our anti-bullying policy, but the promotion of religious tolerance merits specific mention.

Glendale’s children come from families with a range of religious views and also from those with none.  Our school’s ethos encourages staff, children and parents / carers to respect these differences and to see them as positive advantages that will enhance learning and the development of responsible global citizens.

To this end we:

· promote equal opportunities and religious tolerance in all aspects of school life

· embed age-appropriate anti-sectarian learning and teaching in Health and Wellbeing lessons from P1 – P7.

· work with parents / carers, and with the wider community, to celebrate the religious and moral life of the school through inclusive assemblies to which parents/carers of any faith, or none, are invited.
· carry out GCC’s policy on recording and dealing with discriminatory incidents.
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